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DIGITAL BADGE IN ENTREPRENEURSHIP APPLICATION WORKBOOK

	APPLICANT DETAILS

	First Name
	

	Surname / Family Name
	

	TU Dublin Student Number
	

	Email
	

	Programme of Study (e.g. BSc Physics Technology)
	

	Programme Code (e.g. TU877)
	

	Campus (e.g. Tallaght)
	

	Mode of Study (Full Time / Part Time)
	




This workbook sets out the background information and supporting application documentation for the TU Dublin Digital Badge in Entrepreneurship.
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About the Digital Badge in Entrepreneurship

What is a Digital Badge?  	
A Digital Badge is a visual indicator of accomplishment or skill that can be displayed, accessed, and verified online. They encapsulate knowledge, skill, competence, or achievement through formal and informal learning opportunities.  Digital Badges are portable and can be presented or demonstrated on social media, websites, and other forms of electronic communication. At TU Dublin, Digital Badges provide opportunities for engaging and motivating learners, recognising learning, encouraging behaviours that contribute towards learning (including effective engagement with the community and other external stakeholders), and implementing new assessment approaches that recognise alternative achievement.


What is the TU Dublin Digital Badge in Entrepreneurship?
The TU Dublin Digital Badge in Entrepreneurship recognises student achievement of entrepreneurship related learning outcomes.  The Digital Badge recognises achievement on a framework of entrepreneurship competences outside of the learner’s accredited programme curricula.  The framework of learning outcomes is designed around the European Commission EntreComp framework which sets out the competences that make someone entrepreneurial, and is used for supporting entrepreneurial learning in different settings – this may include civil society, companies, education, youth work, communities, start-ups and among individuals. 

The EntreComp Wheel (see Figure 1) offers an overview of the different yet interconnected competences. At its very simplest level, EntreComp is made up of 3 competence areas: Ideas & Opportunities, Resources, and Into Action. Each area contains 5 competences, and together these make up the 15 competences that individuals use to discover and act upon opportunities and ideas.  These competences will be used by TU Dublin to identify the learning outcomes to be met to achieve the Digital Badge award.  
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Figure 1: EntreComp Wheel

It is important to note that achievement of these competences is not limited to enterprise activities, but that entrepreneurship competences can be developed in a wide range of activities where you have been required to behave entrepreneurially.  Taking this broad definition of entrepreneurship, learning for the TU Dublin Digital Badge in Entrepreneurship can be achieved by your participation in a wide range of activities in different entrepreneurial contexts including economic, social, cultural, and sustainability. There are three levels at which the Digital Badge can be awarded – Foundation, Intermediate and Advanced.

This workbook sets out the supporting application documentation for the TU Dublin Digital Badge in Entrepreneurship. The application is based on a self-assessment of your competences across the EntreComp framework supported by evidence of how you achieved these competences and what you learned in the process of achieving them. 

As noted earlier, there are three levels at which the badge can be awarded.  You may submit your application and resubmit to achieve a higher level of the Digital Badge award at a subsequent date. 

Table 1 below sets out the TU Dublin Digital Badge Entrepreneurship competences and levels



	Table 1: Digital Badge Entrepreneurship Competences and Levels

	
	Foundation
	Intermediate
	Advanced

	IDEAS AND OPPORTUNITIES

	Spotting opportunities 
	Learners can find opportunities to generate value for others. 
	Learners can recognise opportunities to address needs that have not been met. 
	Learners can seize and shape opportunities to respond to challenges and create value for others. 

	Creativity 
	Learners can develop multiple ideas that create value for others. 
	Learners can test and refine ideas that create value for others. 
	Learners can transform ideas into solutions that create value for others. 

	Vision 
	Learners can imagine a desirable future. 
	Learners can build an inspiring vision that engages others. 
	Learners can use their vision to guide strategic decision-making. 

	Valuing ideas 
	Learners can understand and appreciate the value of ideas. 
	Learners understand that ideas can have different types of value, which can be used in different ways. 
	Learners can develop strategies to make the most of the value generated by ideas. 

	Ethical and sustainable thinking 
	Learners can recognise the impact of their choices and behaviours, both within the community and the environment. 
	Learners are driven by ethics and sustainability when making decisions. 
	Learners act to make sure that their ethical and sustainability goals are met. 

	RESOURCES

	Self-awareness and self-efficacy 
	Learners trust their own ability to generate value for others. 
	Learners can make the most of their strengths and weaknesses. 
	Learners can compensate for their weaknesses by teaming up with others and by further developing their strengths. 

	Motivation and perseverance 
	Learners want to follow their passion and create value for others. 
	Learners are willing to put effort and resources into following their passion and create value for others. 
	Learners can stay focused on their passion and keep 

	Mobilising resources 
	Learners can find and use resources responsibly. 
	Learners can gather and manage different types of resources to create value for others. 
	Learners can define strategies to mobilise the resources they need to generate value for others. 

	Financial and economic literacy 
	Learners can draw up the budget for a simple activity. 
	Learners can find funding options and manage a budget for their value-creating activity. 
	Learners can make a plan for the financial sustainability of a value-creating activity. 

	Mobilising others 
	Learners can communicate their ideas clearly and with enthusiasm. 
	Learners can persuade, involve and inspire others in value-creating activities. 
	Learners can inspire others and get them on board for value-creating activities. 

	INTO ACTION

	Taking the initiative 
	Learners are willing to have a go at solving problems that affect their communities. 
	Learners can initiate value-creating activities. 
	Learners can look for opportunities to take the initiative to add or create value. 

	Planning and management 
	Learners can define the goals for a simple value-creating activity. 
	Learners can create an action plan, which identifies the priorities and milestones to achieve their goals. 
	Learners can refine priorities and plans to adjust to changing circum-stances. 

	Coping with uncertainty, ambiguity and risk 
	Learners are not afraid of making mistakes while trying new things. 
	Learners can evaluate the benefits and risks of alternative options and make choices that reflect their preferences. 
	Learners can weigh up risks and make decisions despite uncertainty and ambiguity. 

	Working with others 
	Learners can work in a team to create value. 
	Learners can work together with a wide range of individuals and groups to create value. 
	Learners can build a team and networks based on the needs of their value-creating activity. 

	Learning through experience 
	Learners can recognise what they have learnt through taking part in value-creating activities. 
	Learners can reflect and judge their achievements and failures and learn from these. 
	Learners can improve their abilities to create value by building on their previous experiences and interactions with others. 






Eligibility Criteria
To submit for the TU Dublin Entrepreneurship Digital Badge, applicants must be either TU Dublin registered students, have graduated from TU Dublin within the previous 12 months, or be current TU Dublin staff members. All students and at every study level, including full time and part time, are eligible to submit a completed workbook application.  



Digital Badge Application Instructions

The self-assessment format helps you perceive and articulate your current competence level related to each of the entrepreneurship competences. Whether you are an entrepreneur yourself or behaving and working entrepreneurially in other contexts (e.g. student societies), self-assessment gives you an overview of the diversity of your entrepreneurial competence. The self-assessment is based on EntreComp – the European Entrepreneurship Competence Framework.

Using this workbook, assess your competence by marking with an X the level of achievement that you perceive that you have achieved for each of the competence areas. For each competence area a description of the competence is provided, and the self-assessment asks you to select your perceived competence with options at Foundation, Intermediate, and Advanced levels.  To help you better understand how to evaluate your competence, you can use the competence level descriptions from the EntreComp framework (see pp. 23-35).  This gives examples for different levels of competence.

After selecting your level of competence, you are then required to justify your choice and provide evidence of how you achieved this level.  To do this you are required to describe what kind of activities generated your competence level.  In this section you can tell, for example,
· What you have done? 
· What you have participated in? 
· What you have learned and how in order to acquire specific competence and competence level.

You have a maximum 200 words to summarise your supporting evidence to justify your self-assessment for each of the competence areas.

The supporting evidence for your achievement of the different competences can come from your participation in entrepreneurship activities or activities where you behaved in an entrepreneurial way.  This includes participation in a wide range of activities, including but not restricted to the following:

1. Participation in enterprise activities including your own commercial or social enterprise activities;
2. Participation in a student society including planning, organising and promoting society activities, events or programmes of work;
3. Participation in entrepreneurship or similarly focused competitions (e.g. Bolton Trust, Student Entrepreneur Awards, etc.);
4. Participation in ideation and hackathon challenges (e.g. TU Dublin President’s Sustainability Challenge, AWS Hackathon for Health, etc.); 
5. Participation in design thinking workshops and activities; and
6. Participation in entrepreneurship society activities (e.g. Enactus).

It is important to note that this list is not exhaustive and that you may have acquired the competences in other types of activities not listed.  We encourage you to include these activity areas.

When you have completed the workbook, please submit to GROWTHhub@tudublin.ie using the following subject heading: DB_Entre_Application.Your application will then be reviewed by GROWTHhub to determine whether your self-assessment is supported by the evidence provided.  Following this review, GROWTHhub will communicate with you to confirm the approved level of competence based on the self-assessment and supporting evidence provided.  You will then receive your Digital Badge in Entrepreneurship at the approved level – Foundation, Intermediate or Advanced.  

How competences will be measured as achieved 
It is important to note that you don’t have to have achievements in all 15 EntreComp competences – evidence of achievement in 9 competences is sufficient. Outcomes will be measured at the following g levels:
· Foundation level- Applicants are required to demonstrate a minimum foundation learning achieved in nine of these competency areas. 
· Intermediate level - Applicants are required to demonstrate a minimum intermediate learning achieved in nine of these competency areas.  
· Advanced level - Applicants are required to demonstrate a minimum advanced learning achieved in nine of these competency areas. 

TU Dublin GROWTHhub Entrepreneurial Student of the Year Award

In addition to submissions for the Digital Badge, applications from current full time TU Dublin students will be considered for the award of TU Dublin GROWTHhub Entrepreneurial Student of the Year.  

If you are shortlisted for this award, you will be contacted by TU Dublin GROWTHhub.  The winning application will receive the award TU Dublin GROWTHhub Entrepreneurial Student of the Year, with four runner-up applications receiving commendations.




APPLICANT NAME:

SELF-ASSESSMENT SUMMARY SHEET

AFTER you complete the self-assessment workbook for each of the competence areas, please summarise on this summary sheet by marking with X under the relevant level of achievement (e.g. Intermediate).
	

	SELF-ASSESSED LEVEL
	Foundation
	Intermediate
	Advanced
	Admin Use Only

	IDEAS AND OPPORTUNITIES

	Spotting opportunities 
	
	
	
	

	Creativity 
	
	
	
	

	Vision 
	
	
	
	

	Valuing ideas 
	
	
	
	

	Ethical and sustainable thinking 
	
	
	
	

	RESOURCES

	Self-awareness and self-efficacy 
	
	
	
	

	Motivation and perseverance 
	
	
	
	

	Mobilising resources 
	
	
	
	

	Financial and economic literacy 
	
	
	
	

	Mobilising others 
	
	
	
	

	INTO ACTION

	Taking the initiative 
	
	
	
	

	Planning and management 
	
	
	
	

	Coping with uncertainty, ambiguity and risk 
	
	
	
	

	Working with others 
	
	
	
	

	Learning through experience 
	
	
	
	





	
	
	

	IDEAS AND OPPORTUNITIES
	
	

	
	
	

	Spotting opportunities
	
	

	Competence description - Identify and seize opportunities to create value by exploring the social, cultural and economic landscape. Focus on challenges. Identify needs and challenges that need to be met. Establish new connections and bring together scattered elements of the landscape to create opportunities to create value.

	
	
	

	
	
	

	
	Mark with X
	Level

	I can identify opportunities for creating value for different actors / my community / surroundings.
	
	Foundation

	I can recognise opportunities to solve problem or needs that have not been met yet.
	
	Intermediate

	I can seize and shape opportunities to respond to the challenges and create value for others.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)
















	Creativity
	
	

	
Competence description - Develop several ideas and opportunities to create value, including better solutions to existing and new challenges. Explore and experiment with innovative approaches. Combine knowledge and resources to achieve valuable effects.

	
	
	

	
	Mark with X
	Level

	I can develop, lead and end a creative process.
	
	Foundation

	I can use several creative techniques (such as ideation and problem-solving methods) to produce value.
	
	Intermediate

	I can assess the novelty value of a product or service, or see how it differs from the existing ones.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)














	Vision
	
	

	
Competence description - Imagine the future. Develop a vision to turn ideas into action. Visualise future scenarios to help guide effort and action.

	
	
	

	
	Mark with X
	Level

	I can imagine a desirable future.
	
	Foundation

	I can build an inspiring vision that engages others.
	
	Intermediate

	I can use my vision to guide strategic decision making.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Valuing ideas
	
	

	
Competence description - Judge what value is in social, cultural and economic terms. Recognise the potential an idea has for creating value and identify suitable ways of making the most out of it.

	
	
	

	
	Mark with X
	Level

	I understand and appreciate the value of ideas.
	
	Foundation

	I can recognise the many ways in which entrepreneurship creates value in the surrounding society / for the surrounding society.
	
	Intermediate

	I can develop strategies to make the most of value generated by ideas.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Ethical and sustainable thinking
	
	

	
Competence description - Assess the consequences of ideas that bring value and the effect of entrepreneurial action on the target community, the market, society and the environment. Reflect on how sustainable long-term social, cultural and economic goals are, and the course of action chosen. Act responsibly.

	
	
	

	
	Mark with X
	Level

	I can behave ethically / responsibly both as a consumer and in production processes.
	
	Foundation

	I can assess the impact and effectiveness of my own actions from ethical perspectives.
	
	Intermediate

	I can tell the difference between input, output, outcomes and impact.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	RESOURCES
	
	

	
	
	

	Self-awareness and self-efficacy
	
	

	Competence description - Reflect on your needs, aspirations and wants in the short, medium and long term Identify and assess your individual and group strengths and weaknesses. Believe in your ability to influence the course of events, despite uncertainty, setbacks and temporary failures.

	
	
	

	
	Mark with X
	Level

	I can identify my needs, wants, and areas I need to develop in.
	
	Foundation

	I can make the most of my strengths and weaknesses.
	
	Intermediate

	I can develop my competence in terms of future needs and/or compensate for my weaknesses by teaming up with others.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Motivation and perseverance
	
	

	Competence description - Be determined to turn ideas into action and satisfy your need to achieve. Be prepared to be patient and keep trying to achieve your long-term individual or group aims. Be resilient under pressure, adversity, and temporary failure.

	
	
	

	
	Mark with X
	Level

	I want to follow my passion and create value for others.
	
	Foundation

	I am willing to put effort and resources into following my passion and create value for others.
	
	Intermediate

	I can keep going in all situations, even when facing difficulties.
	
	Advanced

	
GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)










	

	
	




	Mobilising resources
	
	

	Competence description - Get and manage the material, non-material and digital resources needed to turn ideas into action. Make the most of limited resources. Get and manage the competences needed at any stage, including technical, legal, tax and digital competences (for example through suitable partnerships, networking, outsourcing and crowd-sourcing).

	
	
	

	
	Mark with X
	Level

	I can find and use resources responsibly.
	
	Foundation

	I can acquire and manage the different resources (such as material, money or labour) needed to turn my ideas into action.
	
	Intermediate

	I can use public and private services (for example, advisor or consultancy services, peer or mentor support) to turn my idea into action.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Financial and economic literacy
	
	

	Competence description - Estimate the cost of turning an idea into a value-creating activity. Plan, put in place and evaluate financial decisions over time. Manage financing to make sure my value-creating activity can last over the long term.

	
	
	

	
	Mark with X
	Level

	I can prepare a budget for a simple activity.
	
	Foundation

	I can find funding options and manage a budget for a value creating activity.
	
	Intermediate

	I can make a plan and estimate how my financial decisions (investments, buying assets, goods and so on) affect my overall financial situation.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Mobilising others
	
	

	Competence description - Inspire and enthuse relevant stakeholders. Get the support needed to achieve valuable outcomes. Demonstrate effective communication, persuasion, negotiation and leadership.

	
	
	

	
	Mark with X
	Level

	I can communicate my ideas clearly and with enthusiasm.
	
	Foundation

	I can persuade, involve, and inspire others in value creating activities.
	
	Intermediate

	I can pitch effectively in front of potential partners, networks, supporters, investors, the media and other stakeholders.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	INTO ACTION
	
	

	
	
	

	Taking the initiative
	
	

	Competence description - Initiate processes that create value. Take up challenges. Act and work independently to achieve goals, stick to intentions and carry out planned tasks.

	
	
	

	
	Mark with X
	Level

	I can solve problems in my own organisation.
	
	Foundation

	I can initiate processes aimed at implementing activities that are considered valuable in terms of the objectives of my organisation.
	
	Intermediate

	I can see different opportunities which I can seize to develop new activity.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Planning and management
	
	

	Competence description - Set long-, medium- and short-term goals. Define priorities and action plans. Adapt to unforeseen changes.

	
	
	

	
	Mark with X
	Level

	I can define goals which lead to better or more valuable results for my organisation.
	
	Foundation

	I can create an action plan which identifies the priorities, steps, and milestones to achieve my goals.
	
	Intermediate

	I can refine priorities and plans to adjust to changing circumstances.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Coping with uncertainty, ambiguity and risk

	Competence description - Make decisions when the result of that decision is uncertain, when the information available is partial or ambiguous, or when there is a risk of unintended outcomes. Within the value-creating process, include structured ways of testing ideas and prototypes from the early stages, to reduce risks of failing. Handle fast moving situations promptly and flexibly.

	
	
	

	
	Mark with X
	Level

	I am not afraid of trying new things.
	
	Foundation

	I can evaluate the risks and advantages associated with different approaches.
	
	Intermediate

	I can make choices, assess risks and make decisions in an uncertain situation.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Working with others
	
	

	Competence description - Work together and co-operate with others to develop ideas and turn them into action. Network. Solve conflicts and face up to competition positively when necessary.

	
	
	

	
	Mark with X
	Level

	I can work in a team to create value.
	
	Foundation

	I can develop ideas together with a wide range of individuals and groups to create value.
	
	Intermediate

	I can build a team and create networks consisting of diverse competences for the needs of developing an idea.
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)













	Learning through experience
	
	

	Competence description - Use any initiative for value creation as a learning opportunity. Learn with others, including peers and mentors. Reflect and learn from both success and failure (your own and other people’s).

	
	
	

	
	Mark with X
	Level

	I can recognise what I have learnt from taking part in value-creating activities or developing a business idea.
	
	Foundation

	I can reflect on and judge my achievements and failures, and learn from these.
	
	Intermediate

	I can improve my ability to create value by building on my earlier experiences and interactions with others.  
	
	Advanced

	
	
	

	GIVE EXAMPLES AND JUSTIFY YOUR CHOICES
	
	

	What you have done? What you have participated in? What you have learned and how in order to acquire specific competence? (max 200 words)
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